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Section 6:  Measurement Tool and Timeline 
 
In the Fall of 2019, Student Life updated outcomes to more accurately reflect desired areas of 
measurement for the department. After these changes the following data is examined annual 
at the conclusion of fall term: 
 

 Students that are involved in a conduct violation will be able to explain how their 
actions affect their academic and personal success as measure by a survey immediately 
following their conduct hearing. 

 Housing students will register by September 1 at a level equal to or greater than the 
comparator campus populations of non-housing students; to be measured by an 
internal Argos report during mid-fall quarter each year. 

 Of students that work for the Broadside, 66% of students in editor positions and 80% of 
students in staff positions will successfully complete the term; success will be defined by 
passing the Journalism Lab course and being eligible for rehire. Data will be pulled by 
reviewing individual student records after grades post each quarter. 

 
 
Section 7:  Data 
 
Based on our stated outcomes we began working to collect data that would allow us to 
determine the effectiveness of our actions and areas of needed improvement. Data results are 
below. 
 
Outcome 1: As a result of an interim assignment undertaken on campus by the Conduct 
Administrator, data for this outcome was not collected – but will be collected in future years. A 
draft survey is complete and ready for use in AY 23-24. 
 
Housing: Data regarding the registration dates of housing students compared to the general 
population is as follows: 

 Fall 2021 general population (first-time, ages<=20, and Certificate/Degree Seeking) 
o 628 students 

 433 (68.9%) had their first course added before 9/1/2021 

 Fall 2021 Residents 
o 306 students 

 252 (82.4%) had their first course added before 9/1/2021 
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The Broadside 
Regarding the success rates of students in both editorial and staff positions at The Broadside we 
collected the following information regarding the Journalism Lab course: 

 Fall – Editors passed at a rate of 100% (3 of 3) and Staff passed at a rate of 100% (2 of 2) 

 Winter – Editors and Staff passed at a rate of 100% (7 of 7) 

 Spring – Editors and Staff passed at a rate of 100% (8 of 8) 

 Annual – Editors and Staff passed at a rate of 100% 
 
“Success” was defined as passing the course and being eligible for rehire. All students in this 
period were eligible for rehire. 
 
Section 8:  Summary and Analysis 
 
Conduct 
Summary and analysis of this metric will take place in future years. 
 
Housing 
The date regarding registration rates of housing students compared to the general population 
continues to be encouraging, with students living on campus registering at 13% higher rate than 
the comparative population not living on campus. 
 
As with previous reports, the data would suggest that the intentional efforts on the part of 
housing staff to communicate the importance of registering for classes prior to living in Wickiup 
Hall are effectively working and students are responding. However, we can also see from this 
data that over 50 students were not registered by Sept. 1. This means that the housing team 
will continue to communicate the importance of registering early to all incoming students. 
 
The Broadside 
Based on the data that was collected from The Broadside, success rates in the course indicate 
that improvement was made over the previous reporting period. All Editors and Staff were 
successful in both passing the course and being eligible for rehire.  
 
This success is especially encouraging as The Broadside had another Advisor turnover, with the 
new Advisor starting only a short period prior to Fall term, 2021. This speaks to the foundation 
that was created by the person previously in that role both in terms of systems and students 
that were recruited and trained as Staff that were then able to move into Editorial roles. 
 
The Student Life Director and Broadside Advisor will continue to evaluate pass rates and hiring 
eligibility to determine if any organizational changes are needed. If success rates continue for 
another year we will consider if a different outcome needs to be measured. 
 


