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College Affairs Committee 

Friday, January 10, 2025 
10:00 – 11:30 a.m. 

 
Virtual Zoom Meeting 

Click the following link to attend via Zoom: 
https://cocc.zoom.us/j/96383214641 

Dial up: 253-215-8782| Meeting ID: 963 8321 4641 
 

1. New Business 
a. Spring 2025 Inclusive Access Course Fees, 1st Reading – Frank Payne 
b. Course Fee Increase for Manufacturing Technology, 1st Reading – Amy Ward 

2. Old Business 
a. Review Minutes from December 13, 2024 Meeting – Tim Peterson 
b. Proposed Updates to Title IX Polices: G-28-0, G-28-0.1, G-28-0.2, G-28-2, G-28-

2.1, N-1-1, N-1-1, N-1-3, N-2-0, N-2-1, N-2-3, N-2-8, N-2-10, N-2-11, N-3-10; 1st 
and 2nd Reading – Alicia Moore, Andrew Davis and Jeremy Abbey 

c. Discussion Item: Generative Artificial Intelligence (GenAI) Taskforce Update – 
Tim Peterson 

 
Next Meeting: Friday, February 14, 2025, 10:00 – 11:30 a.m. via Zoom 
 

https://cocc.zoom.us/j/96383214641














Subject CrseNo Course Title Current Fee New Fee
MFG 103 Welding Technology I $55.00 500.00$               

MFG 105 Welding Technology II $55.00 500.00$               

MFG 107 Welding Technology III $55.00 500.00$               

MFG 110 Manufacturing Processes I $40.00 500.00$               

MFG 112 Manufacturing Processes II $40.00 500.00$               

MFG 114 Manufacturing Processes III $40.00 500.00$               

MFG 119 Manufacturing Design/Drafting Techniques 100.00$               

MFG 161 CNC Project I - 400.00$               

MFG 201 Bench Work $25.00 250.00$               

MFG 203 Layout $25.00 250.00$               

MFG 205 Drill Press $55.00 250.00$               

MFG 210 Vertical Milling $35.00 250.00$               

MFG 211 CNC Mill Operator $40.00 500.00$               

MFG 212 Horizontal Milling 250.00$               

MFG 213 CNC Turning Operator $40.00 250.00$               

MFG 214 Lathe Operator I $35.00 250.00$               

MFG 216 Lathe Operator II $35.00 250.00$               

MFG 219 Manufacturing Design/Drafting Techniques II 100.00$               

MFG 250 Additive Manufacturing 100.00$               

MFG 254 Manufacturing Jigs & Fixtures $25.00 250.00$               

MFG 277 Production CNC Ops Lathe 250.00$               

MFG 257 CNC Mill Setup & Operation $40.00 500.00$               

MFG 258 Mastercam Mill 250.00$               

MFG 259 CNC Lathe Programming $40.00 250.00$               

MFG 260 CNC Lathe Setup & Operation $40.00 500.00$               

MFG 261 Mastercam Lathe 250.00$               

MFG 264 Automated Cutting 250.00$               

268 500.00$               

MFG 267 Oxygen-Fuel and Plasma Cutting $55.00 400.00$               

MFG 270 CNC Fixture Design Mill 250.00$               

MFG 271 SMAW I $60.00 500.00$               

MFG 272 GMAW I $60.00 500.00$               

277 500.00$               

MFG 278 CNC Fixture Design Lathe 250.00$               

MFG 279 CNC Project II 250.00$               

MFG 281 GTAW I $55.00 500.00$               

MFG 282 FCAW I $55.00 500.00$               

MFG 287 CNC Press Brake & Shearing 500.00$               

MFG 288 Industrial Fabrication 500.00$               

MFG 299 Selected Topics: Manufacturing 250.00$               
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Date:  December 13, 2024 
Time:  10:00 – 11:30 a.m.  
Location:  Zoom meeting

Attending Absent Guests 
Tim Peterson, Chair Andrew Davis 
Tracy Crockett Jeremy Abbey 
Allison Dickerson 
Krissa Harris 
Breana Sylwester 
Marilyn Waller-Niewold 
Thomas Wrisley 
Sara Henson 
Christina Grijalva 
Laurie Chesley, COCC President 
Kyle Matthews, Recorder 

Meeting called to order at 10:05 a.m. 

1. Old Business
a. Review Minutes from November 8, 2024 Meeting – Tim Peterson

• Sylwester corrected that she did attend the meeting.
• Motion to approve the meeting minutes with the requested correction.
Motion made by Allison Dickerson. Seconded by Marilyn Waller-Niewold.
 Motion approved by all voting members.*

b. Proposed Change to the College Affairs Committee (CAC) Policy: G-6-2, 2nd Reading – Tim Peterson
• Harris asked if the Board of Directors was aware of the CAC’s comments regarding this change.

o Chesley confirmed that they are aware.
• Peterson asked if members of the Board have access to Bobcat Community and COCC Headlines

in Outlook.
o Chesley confirmed that they have access to COCC Headlines in Outlook, but did not

know if they could assess Bobcat Community.
• Motion to approve the second reading of the proposed change to the CAC policy.

Motion made by Breana Sylwester, seconded by Tracy Crockett.
 Motion approved by all voting members.*

2. New Business
a. Proposed Updates to Title IX Polices: G-28-0, G-28-0.1, G-28-0.2, G-28-2, G-28-2.1, N-1-1, N-1-1, N-1-
3, N-2-0, N-2-1, N-2-3, N-2-8, N-2-10, N-2-11, N-3-10; 1st and 2nd Reading – Alicia Moore, Andrew Davis
and Jeremy Abbey**

• Wrisley asked what would qualify as an official complaint under the proposed updates to COCC’s
Title IX policies.

o Davis said that Title IX includes gender discrimination, which includes gender identify,
gender stereotypes, gender characteristics and sexual orientation. The proposed
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updates included pregnancy or related conditions, as well as hostile work environments, 
quid pro quo, sexual harassment, sexual assault, domestic violence, dating violence and 
stalking. This federal law is broadly written to cover all forms of gender discrimination 
and guide the College on what it must protect and respond to. 

o Wrisley asked if transphobia or homophobia be covered by the new Title IX policies. 
o Davis said that it could. COCC’s Title IX Coordinator (Moore) or Deputy Coordinator 

(Abbey) would need to examine the context of any complaint brought to them and they 
would need to work with the reporting party to determine whether their complaint falls 
under Title IX or a more general, State or institutional sexual harassment or sexual 
discrimination policy. 

o Peterson asked what the benefit might be of a complaint falling under Title IX or a more 
general policy. 

o Davis and Abbey said there are certain thresholds required for a complaint to qualify 
under Title IX. Every Presidential administration has changed the language for those 
thresholds. The latest changes from Biden administration went back to the “severe, 
pervasive or objectively” standard. If a reporting party has a complaint they want to be 
investigated and addressed, the coordinators will work with them to determine which 
set of procedures to follow. Title IX has specific procedures and timelines to follow. 

o Wrisley asked whether someone harassed for their gender identity could fall under Title 
IX, depending on the context of the case. 

o Davis confirmed it would depend on the context of the case, as well as what the 
reporting party wishes to be done, which is another significant portion of Title IX. 

o Peterson asked if that threshold was written into the proposed updates to the policies. 
o Henson noted that the language asked whether the incident happened on COCC’s 

property and that section G-28-2 included a list of conditions required to be considered 
a Title IX complaint. She also suggested that the standard Peterson asked about could 
be found in the policy’s glossary. 

• Peterson asked if there would be new changes to Title IX that the CAC would need to discuss 
when the next Presidential administration begins. 

o Davis said that is possible with every new administration. 
o Peterson asked if the proposed changes could be flexible to the changes in the next 

federal administration without requiring more changes to the policy. 
o Henson suggested that it was written broadly enough that those three standards were 

not specifically named under the required conditions. It does say that the policies in that 
section apply only to qualifying Title IX regulations. 

o Davis said that the answer to Peterson’s question would depend on what the incoming 
administration decides to do. In this instance, COCC needed to update its Title IX policies 
the Biden administration made significant changes. It is possible that the College will 
need to make further changes if the next administration decides to make significant 
changes to Title IX as well. DRAFT
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o Abbey noted, under the sexual harassment subtitle in the proposed changes, “severe, 
pervasive or objectively offensive” is also in reference to gender based unwelcome 
conduct. 

o Henson noted the changed language said “severe and pervasive or objectively 
offensive.” 

o Davis said that was a change from the Biden administration, and it has been changed 
many times by previous administrations. 

• Henson had questions regarding the proposed changes. 
o Page 1: Will employees still be required to receive Title IX trainings? Is it included in the 

proposed policy changes? 
 Abbey suggested that Moore would be the best person to answer this question, 

but noted that COCC’s Human Resources department currently oversees Title IX 
trainings for employees. 

 Davis suggested that it is currently a practice and not a policy of COCC, but 
would prefer for Moore to confirm when able. 

 Grijalva noted that the Title IX trainings administered by HR has changed to 
include pregnancy and pregnancy related conditions. 

o Page 5: Is Student Disability Services involved when a faculty member is required to 
provide accommodations to a student that is pregnant or has a pregnancy related 
condition, or would each student need to ask each of their faculty members for 
accommodations? 
 Abbey suggested that the regulation states that, if a student notifies a faculty 

member that they are pregnant or have a pregnancy related condition, the 
faculty member is required to give the student contact information for the Title 
IX Coordinators. The student would then need to contact a Coordinator to learn 
what their options are. 

 Henson clarified that she wanted to know if there were clear directions for 
faculty to follow. 

 Sylwester suggested that this was covered in a broader sense under N-1-1 Filing 
a Report. 

 Davis noted that G-28-0.1 Reporting Contact Information included contact 
information for COCC’s Title IX Coordinators, as well as other employees who 
would disclose reports to Title IX Coordinators. 

 Henson suggested that explicit directions should be included on how to request 
accommodations, even if that means directing individuals to contact a Title IX 
Coordinator. 

 Abbey noted that this information is included in HR’s Title IX training materials. 
He also said that Moore is working on a QR code driven business card with Title 
IX Coordinator information, which faculty can hand out to students who disclose 
one of these conditions. 

 Henson noted that, if procedures are not stated in COCC’s policies, then the 
College cannot be held accountable for not following its procedures. 
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o Page 1: Is COCC collecting Title IX complaints, regardless of where it happens? 
 Henson noted that page 5 stated that the policy only applies to incidents that 

take place on property owned or controlled by COCC, at COCC sponsored 
events, or in buildings owned or controlled by COCC’s recognized student 
organizations. Does this mean that COCC’s Title IX policies would apply to 
community members as well? 

o Pages 1-2 and 7-8: In regards to reporting contact information, it seems unclear whether 
a reporting party should contact one or both Title IX Coordinators, or the Vice President 
of People and Technology for some cases regarding age, disability or marital status. It 
may be a formatting issue. 
 Peterson suggested that the General Policies manual should not name specific 

individuals who are responsible parties, but rather their positions. 
o Henson recalled discussions a few years ago at Wickiup Hall where there was a concern 

for whether the Dean responsible for Wickiup should be the point of contact as that 
could be a conflict of interest. 
 Davis was unaware of these concerns. 

o Page 2: Henson suggested adding definitions of terms. 
 Discrimination and non-discrimination. 
 General harassment outside of sexual harassment. 
 Gender discrimination, but that may fall under discrimination. 

o Page 5: Under G-28-1 Nondiscrimination and Equal Employment/Affirmative Action 
Statement, what is the reference to “genetic information” as a protected status? 
 Davis understood it as disabilities that are tied to a genetic component. That 

information would not be shared, disclosed or used as a basis for discrimination. 
An example would be people who are on the Autism Spectrum. 

o Page 5: Under G-28-2, it says that one condition of qualification for Title IX is that the 
reporting party must be participating or attempting to participate in an educational 
program or activity. Does that mean the reporting party must be a student, or could 
they be a faculty or staff member as well? 
 Davis confirmed that the reporting party could also be a faculty or staff 

member. 
 Abbey added that the language broadens eligible reporting parties to individuals 

including high school students who tour COCC’s campus or someone 
participating in a club activity. 

o Page 6: Does the proposal include the removal of G-28-2.1 Officials With Authority 
because all COCC faculty and staff are mandated reporters? 
 Davis confirmed this. It is related to the policy that requires all COCC employees 

to receive Title IX training. 
 Peterson asked if an employee is required to file a report if they observe an 

incident but no complaint is filed. 
 Davis said that it depends on the situation. Mandatory reporting is required for 

incidents of child abuse, but not if the parties involved are adults. Employees 
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might still be ethically obligated to inform individuals who they can talk to in 
order to file complaints. 

 Abbey added that a reporting party can say they want no action taken. 
o Wrisley asked if the proposed changes to the mandatory reporting requirement were a 

response to changes from the federal government. 
 Davis said that the changes to officials of authority and the mandatory trainings 

were part of the changed guidelines from the federal government. “Mandatory 
reporting” has a specific definition in Oregon, so the College needs to be sure to 
follow it. 

 Henson suggested it might be appropriate to replace the language on officials 
with authority to language on mandatory trainings in COCC’s updated policies. 

o Pages 10, 14, 18 and 23: Does the appeals timeline change if a faculty member is 
involved and they are about to go off contract or are on hiatus, or if the deadline takes 
place during finals week? The faculty has tried to allow for appeals that do not require 
completion while a faculty member is off contract. Could the language be updated to 
say “five contract days for faculty” or “five business days for students?” 
 Peterson noted that there was language in COCC’s policies for student appeals 

that could accommodate this issue. He asked if the appeals process is mandated 
by federal regulations or if it is internal to the College. 

 Davis said that it is an internal policy of COCC, not a federally mandated process. 
 Peterson asked if the federal government gives any guidelines on appeals. 
 Davis said that the federal government leaves it up to each institution to 

establish, publish and follow its own appeals process. 
• Harris noted that the proposal document states that all employees would be required to report 

any incidents they witness to a Title IX Coordinator. Does that conflict with the language in the 
proposed changes to COCC’s policies? 

o Peterson noted that this had been discussed earlier in the meeting and would need 
further clarification. 

• Wrisley asked for clarification whether there would be changes to these proposed updates to be 
considered at the CAC’s next meeting. 

o Peterson said the CAC would vote in this meeting whether they would want to approve 
a first reading or table it until their next meeting. If the CAC votes to table this, Davis, 
Abbey and Moore can go over the CAC’s recommendations and present again at the 
next CAC meeting. 

• Motion to table the first and second reading of these proposed changes until the next meeting. 
Motion made by Thomas Wrisley, seconded by Allison Dickerson. 
 Motion approved by all voting members. 

 
Motion to adjourn the meeting. 

Motion made by Thomas Wrisley, seconded by Allison Dickerson. 
Meeting adjourned at 10:49 a.m. 
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NEXT MEETING:  Friday, January 10, 2025 at 10:00 a.m. via Zoom 
 
*Harris’ camera and microphone were turned off, but she confirmed her vote of approval with 
Matthews via Zoom chat. 
**Moore was unable to attend this meeting, but reviewed a transcript from the recording and provided 
responses in writing to questions regarding Title IX. Her responses will be included in the meeting packet 
for January 10, 2025. 
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COLLEGE AFFAIRS COMMITTEE 
TITLE IX PROPOSAL 

 
Title IX v. Sexual Harassment  
 
Title IX is the federal law that prohibits all forms of gender discrimination on the basis of gender 
stereotypes, characteristics, pregnancy or related conditions, sexual orientation, and gender 
identity. 
It also includes sexual harassment, sexual assault, dating violence, domestic violence and 
stalking on college campuses or at college-sponsored events, or any of these incidents that 
happen off campus, but may impact someone’s learning.  
 
It is important to note that the State of Oregon also has its own sexual harassment regulations, 
an umbrella term that includes sexual harassment, sexual assault, dating violence, domestic 
violence and stalking on college campuses. There are subtle differences between the two – 
including the threshold for defining what constitutes a violation as well as procedural 
requirements. COCC’s policy regarding sexual harassment (including sexual harassment, sexual 
assault, dating violence, domestic violence and stalking) mirrors State regulations. 
 
The majority of proposed changes relate to recent changes in the federal Title IX regulations. 
 
Is transgender a protected class under Title IX? 
 
The new regulations expands the definition of gender to be very inclusive. That is, it includes 
protections for individuals, regardless of their sex assigned at birth, gender identity or sexual 
orientation.  
 
Is the new threshold written into the policy? 
 
The threshold for the former Title IX regulations was that an incident(s) must be severe, 
pervasive and objectively offensive. The new threshold is that is must be serve and pervasive, 
or objectively offensive. 
 
Could an updated policy be brought to College Affairs in April (referring to the change of I. S. 
presidents)? 
 
Every president in recent memory has made changes to Title IX. Some do so within a few 
months of inauguration, while others do so within a couple of years. Some make sweeping 
changes, other make minor changes. In all cases, some of the changes are positive and others 
not so much. That said, President-Elect Trump has indicated that he will reverse some of the 
Biden administration Title IX changes so it is likely that at some point in the next couple of years 
that additional changes will take place. Regardless, the proposed changes align with existing 
law and as such need to be adopted as soon as possible. 
 



Can the policy be written in a way that’s flexible – flexible to the policy and not the 
administration? 
 
No. The Title IX policy needs to be written to align with existing regulations.  
 
The proposal cover page indicates that training is now required of all employees, but this is 
not written in the policy. I’m curious why it is not included? 
 
The types of training, who is required to participate, and how trainings are delivered tends to 
change more frequently than other aspects of the regulations. Additionally, we have other 
required trainings across the College that are not codified in policy. Therefore, this was not 
included to be in alignment with these other trainings. 
 
The current policy is to do a training – Is there a change? 
 
Prior regulations require that institutions distribute a training to all employees. The new 
regulations require that all employees take the training and track who completes it. When I 
share this, I am frequently asked, “what happens if someone does not complete the training?” 
The answer is that nothing can compel an employee to take the training. However, should that 
employee be named in a Title IX incident and they did not complete the training, then the 
employee could be held personally liable for their role in the issue. 
 
Page 5 – Instructional Impacts – says if a student notifies an instructor that they are pregnant 
requires, the instructors must provide accommodations specific to the student situation. I'm 
assuming that this is all happening through student disability services, not individual 
students going to their faculty and each negotiating an accommodation. 
 
The regulations are not clear in this regard, but instead, directs that instructors must work with 
students to provide reasonable accommodations that enable the student to complete their 
course or program (or engage in educational activities) to the degree it does not unreasonable 
interfere. Reasonable accommodations are those that do not create an undue hardship on the 
program and/or fundamentally alter the nature of the program. Instructor’s cannot ask for 
documentation other than the exception described in the attached FAQ’s. A non-exhaustive list 
of potential accommodation examples include, but are not limited to: 
 

o Providing breaks for lactation or to attend to health needs 
o Intermittent absences to attend medical appointments 
o Access to online or homebound education 
o Extension of time for coursework 
o Rescheduling of exams or tests 
o Using a footrest 
o Retention of scholarship resources 



o Medical leave of absence, including allowing the student to return to the same 
academic status as before the medical leave began (including for cohort-based 
programs, internships or other programs) 

o Retaking a quarter, allowing the student additional time in a program or finishing 
at a later date (typically true only for longer periods of leave) 

o Other changes to policies, practices, and procedures that enable a student to 
continue their education. 

 
Determining these accommodations are not determined by the Office for Students with 
Disabilities as they are too specific to 1) the course, program or activity content and 2) the 
student’s specific medical needs. If instructors or students are not able to determine a 
reasonable accommodation, they can work with the appropriate instructional dean and/or 
Alicia Moore for assistance. 
  
How do students actually go about requesting the accommodation? And how do we let 
faculty know what process to use, so we don't have a whole bunch of one-off decisions. 
 
Students individually notify their instructor and the instructor and student determine the 
accommodation/adaptation needed (see previous response). Because the situation is unique 
to the student’s condition, there will likely be individual decisions. 
 
“The proposal makes a general statement: ‘Any person who believes they've been 
discriminated against harassed or retaliated against by a college employee, represented 
student or community member, based on being a member of a protected class, is 
encouraged to address these concerns by reporting it via the incident system.’ I read that 
and said, Oh, okay, so are we collecting complaints, no matter where they happen or you 
could.  This is saying, you know, members of the community. So, if at your workplace, which 
is at Walmart, you think something happened? Should we be reporting it to COCC later on?” 
 
No, this is not the intent of the statement. It reads with the word “college” as a predecessor to 
employee, student or community member; rather, it could read college employee, college 
student or college community member. The term community member is included as that 
allows us to respond to situations in which someone might be a guest on campus and engage 
in inappropriate actions.  
 
Incidents that happen off campus with individuals not affiliated with COCC should not be 
reported to COCC. 
 
Does this apply to property owned by student organizations? 
 
COCC student organizations do not own property. 
 
As it prints out, it’s confusing to know who to talk to if you have a gender-based concern. 
 



As presented, this is a formatting challenge from transferring information from our website to 
a Word document. To clarify, gender-based discrimination should be reported to Alicia Moore 
(Title IX Coordinator) or Jeremy Abbey (Title IX Deputy Coordinator). Other forms of 
discrimination can be reported to Andrew Davis (for student incidents) or Laura Boehme (for 
employee incidents). Anyone can also use the College’s incident reporting system. 
 
Should we remove the names of the individuals and only list the positions? 
 
We do that wherever possible in the proposed changes. However, the regulations require that 
we provide the names, telephone and emails of those responsible for investigating 
discrimination reports.  
 
Is there a conflict of interest with Andrew or Alicia if a Wickiup Hall incident is reported? This 
question came up a few years ago. 
 
All of those involved with discrimination concerns are specifically trained to separate their 
roles in order to make the most objective decision possible. This plays out in colleges and 
universities across the country, especially smaller institutions in which someone may be both 
the Coordinator, Investigator and Hearings Officer/Decision Maker. In particular to COCC, 
Andrew also has oversight for all student conduct, Wickiup Hall or otherwise. Some of those 
conduct situations result in a residence hall student being suspended and/or no longer allowed 
to live in the hall. COCC, nor Andrew or Alicia, put Wickiup Hall occupancy needs above holding 
students accountable for policy violations. 
 
Discrimination or nondiscrimination not in definition of terms. 
 
It is not included in the definition of terms because it is included in its own policy. Additionally, 
the definition of terms applies specifically to the Title IX and Sexual Harassment section, not 
the nondiscrimination section. 
 
Harassment is not in definition of terms. 
 
Sexual harassment is listed in the definition of terms. General harassment is not as that is a 
separate COCC policy, not related to Title IX or Sexual Harassment. 
 
What is genetic information? 
 
See the second paragraph of https://www.eeoc.gov/genetic-information-discrimination for a 
definition of genetic information. 
 
What is meant by participating in educational program or activity? 
 

https://www.cocc.edu/policies/general-procedures-manual/nondiscrimination-sexual-harassment/intro-filing-a-report.aspx
https://www.eeoc.gov/genetic-information-discrimination


Under G-28-2, “participating in or attempting to participate in an education program or 
activity” is the regulatory language referring to whether someone is a current or admitted 
student. 
 
Why remove “officials with authority?” Because we are all mandatory reporters? 
 
The old regulations required that institutions designate who is an “official with authority” or 
rather, those with Title IX responsibilities. They required that reporting parties could only 
submit information to “officials with authority” and that others could not submit on their 
behalf. 
 
The new regulations remove this language and instead, require that all employees must report 
a Title IX incident if they witness it or are told about it. 
 
It is important to clarify that “mandatory reporter” language refers to a State requirement for 
employees to report if someone under the age of 18 is a victim of sexual abuse. While the 
intent it similar – employees are required to report Title IX incidents and are mandatory 
reporters for sexual abuse of minors – the language refers to different regulations.  
 
Are we required to report? Even if the person doesn’t want to do anything about it? 
 
Yes, all COCC employees are required to report a potential Title IX or sexual harassment 
incident if they are made aware of it or witness it, even if the student or employee does not 
want to respond. The follow up is done for two reasons:  
 

• Research and practice shows that individuals who experience some form of trauma will 
respond in different ways. In some cases, they want to take action immediately, others 
may initially not want follow up, and others may never follow up. Regardless, students 
and employees need to know that COCC is here to support them. Having the Title IX 
Coordinator Deputy Coordinator initiate the communication is critical to giving the 
student or employee a choice in next steps. 

• Contact the student or employee is required by the regulations. 
 
Note that it is routed to only those people with Title IX responsibility. College Affairs 
Committee members are encouraged to watch the training as this topic is addressed with a 
little more detail in the training. 
 
When are we required to report (even if person wants confidentiality)? What if there is no 
complainant? 
 
I’m not sure I understand this question. If there is no complainant, then there is no need to 
report something. 
 
Is it required to report a change in the regulations? 



 
It is a change in the federal regulations, but is not a change in the State regulations or COCC 
policy. 
 
There are timelines built into the appeals process. What about when faculty or staff are off-
contract or on sabbatical?  
 
Many of the complex Title IX regulations put into place during the Obama, Trump and Biden 
administrations were a result of colleges and universities not responding in a timely manner. 
While the regulations do not give specific timelines, they use language such as “timely” and 
“prompt” throughout. The timelines provided are in line with best practices and guidance from 
Title IX legal experts and build in exceptions for extenuating circumstances. 
 
Legality aside, COCC is committed to ensuring a trauma-informed, equity-minded, and 
responsive process. This cannot (legally) and should not (ethically) be delayed because 
someone is off-contract or on sabbatical. 
 
Title changes? 
 
I did not see where any position titles did not align with current titles, but will double check 
that once track changes are accepted and prior to publishing in the GP manual.  
 
Process/approval: How are others made aware of these changes? 
 
All current employees were sent an individual email with a link to the Title IX training. New 
employees will receive it as part of their onboarding. The training incorporates the new 
regulations. 
 
All current students will receive an individual email in early winter quarter, with a link to the 
training, which is based on the new regulations. 
 
All trainings will be updated annually, if needed, and sent to all employees and students. 
 
Additionally, we have done customized trainings for various groups, including residence hall 
staff and various cohort-based programs. We are more than happy to do custom trainings for 
any other interested groups, including CTE Council and/or ChairMoot. 
 
 
 
 




